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It is the policy of the Utah State Government to provide and promote equal opportunity employment,
compensation and other terms and conditions of employment without discrimination because of race, color, sex,
religion, national origin, age, or disability. The State provides reasonable accommodations to the known
disabilities of individuals in compliance with the Americans with Disabilities Act. Information in this brochure,

including clinical rotations available, is provided as a general guide, and is subject to change without notice.

Introduction:

Thank you for considering the Forensic Psychology Fellowship Training Program at The Utah State
Hospital (USH). The training program is aimed at providing specialty training in forensic-clinical
psychology with an emphasis on gaining expertise in the area of forensic evaluations. The
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fellowship is a 12-month, 2000-hour training program designed to train doctoral-level
psychologists. The goal of the program is to provide comprehensive forensic assessment training
to prepare postdoctoral fellows for competent, ethical, and independent practice in a wide range
of forensic settings. The program is designed to develop expertise in forensic assessment,
evaluation, and report writing; gain a strong working knowledge of relevant legal standards and
procedures; and refine skills in expert consultation and testimony. Emphasis is placed on
evidence-based practice, ethical decision-making, cultural competence, and professional
responsibility.

Utah State Hospital is a well-developed training site that offers two full-time postdoctoral
fellowship positions. The fellowship program provides structured training in the use of forensic
assessment instruments, administration, and interpretation of a broad range of forensic
assessment instruments, as well as in forensic interviewing, case conceptualization, and report
writing. The breadth and depth of evaluation experience combined with our training seminars,
and quality supervision creates a unique and excellent training experience, with the goal of
enhancing fellows' ability to function as a professional forensic psychologist in a variety of
settings. Graduates of the program are well prepared for licensure, board certification, and
careers in Courts, correctional facilities, hospitals, government agencies, and private forensic
practice.

Our next fellowship start date is September 1, 2026. Applicants must meet the following eligibility
requirements for the postdoctoral training program:

1. Completion of doctoral degree in clinical or counseling psychology, including
defense of dissertation, from an APA-accredited doctoral program before the
fellowship start date.

2. Completion of an APA-accredited psychology internship program before the
fellowship start date.

The Utah State Hospital:

The Utah State Hospital (USH) is a state-of-the-art psychiatric facility, fully accredited from the
Joint Commission and Centers for Medicaid and Medicare, certifying the high quality of the
Hospital's environment and treatment programs. The hospital campus is located in Provo, Utah
and situated 4,560 feet above sea level at the foot of the beautifully rugged Wasatch Range of
the Rocky Mountains. The present facility consists of 15 buildings with approximately 370,000
square feet of space, spread over a 300-acre campus. Patients and the facilities are cared for by
approximately 900 staff members. Indoor recreational facilities, including two gymnasiums, a
swimming pool and workout rooms, as well as two cafeterias are available to staff.

USH is licensed to provide psychiatric treatment services for 359 patients, most of whom
experience severe mental illness. The Hospital serves people from all geographic areas of the
state, ranging in age from five years old on up through elderly adults. The Hospital receives
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patients from 11 community mental health centers, as part of their continuum of care, and from
the Utah criminal justice system. Adult and pediatric beds are allocated to the mental health
centers based on population.

The USH Psychology Service consists of 22 licensed psychologists, specializing in clinical/inpatient
psychology, neuropsychology, and/or forensic psychology. As a training institution, the
department offers practicum training, an APA-Accredited Predoctoral Internship, and
postdoctoral training in clinical psychology, neuropsychology, and forensic psychology.

Forensic Evaluation Services:

The Forensic Evaluation Services at USH is a department of specialized professionals conducting
inpatient and outpatient forensic evaluations for court ordered referrals. These evaluations most
often involve competency to proceed evaluations for adults and juveniles. The evaluations may
also include guilty with a mental condition (GMC), criminal responsibility (i.e., not guilty by reason
of insanity/diminished capacity), standard psychological or neuropsychological evaluations on
forensic patients, and psychosexual evaluations.

The Fellowship Program in Forensic Psychology

Mission Statement:

The mission of the Utah State Hospital Psychology Training is to provide superior preparation for
clinical independence, incorporating the highest standard of empirically-based practices through
comprehensive, graduated supervised experiences.

Training Model and Goals:

The Postdoctoral Fellowship aims to develop competent forensic psychologists. The overarching
goal of the postdoctoral training program is to prepare forensic psychologists for independent,
ethical, and evidence-based practice by emphasizing the development of core forensic
competencies. The program is designed to provide diverse clinical and forensic experiences
across a range of populations, legal contexts, and assessment types, allowing fellows to build
breadth and depth of expertise while tailoring training to individual professional goals. Training
procedures emphasize close mentoring and graduated responsibility within the context of
forensic evaluation, allowing fellows to build competence and confidence over time. As forensic
psychology fellows are here for specialty training and professional development, training
seminars and other educational activities take priority in a fellow's schedule.
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The Fellowship Program training philosophy is based on an integration of experiential,
theoretical, and empirical knowledge. Goals of the fellowship include the ability to demonstrate
competency in forensic evaluations, forensic assessment instruments, forensic ethical principles,
psycholegal report writing, and fundamentals of mental health case law.

Upon completion of the program, fellows will have acquired the expertise to produce high quality
forensic reports and be prepared to pursue state licensure and board certification. Training
satisfies the necessary postdoctoral supervision requirements for licensure in most states.

The Program Structure:

The Fellowship Program in Forensic Psychology accepts individuals who have completed an APA
accredited clinical psychology internship. Prior to starting the Fellowship year, prospective
Fellows should have completed all requirements for their doctoral degree, including completion
of a dissertation and an APA accredited internship. In Utah, a “Certified Psychology Resident”
license is required within 45 days of fellowship start date; you must apply through Utah Division
of Professional Licensing.

The primary focus of fellows’ training involves conducting forensic mental health evaluations with
defendants and patients under the close supervision of experienced forensic psychologists.
Training is individualized and progresses in a graduated manner based on each fellow’s existing
knowledge, skills, and professional development in forensic psychology. Fellows typically begin
by observing seasoned forensic clinicians conducting evaluations. As competence develops,
fellows conduct forensic interviews with direct observation and ongoing, constructive feedback
from supervisors. With increasing proficiency, fellows are afforded greater autonomy while
continuing to receive appropriate supervision to support ethical, high-quality forensic practice.

The types of evaluations typically conducted by forensic fellows include:

Competency to proceed (UCA 77-15-5)

Juvenile competency to proceed (UCA 80-6-402)

Not guilty by reason of insanity/Diminished capacity (UCA 77-16a-301)
Guilty with a mental condition (UCA 77-16a-103)

Violence risk assessment

Psychodiagnostic/consultative evaluations

Juvenile psychosexual evaluations

Evaluations may be conducted throughout the state of Utah, though the majority will occur at
USH, an office in Salt Lake City, and jails along the Wasatch Front (Ogden-Salt Lake-Provo
metropolitan area). Fellows will have the opportunity to travel with their supervisor to more
distant regions in the state on an infrequent basis when it fits their training schedule/needs. The
majority of evaluations will take place in-person, though there will also be opportunity to conduct
remote/telehealth evaluations. Evaluations are conducted with individuals who are incarcerated,
hospitalized, and out-of-custody.
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Fellowship Didactic and Training Seminars:

The Forensic Fellowship hosts a regularly scheduled Didactic Seminar providing fellows with
training in relevant forensic topics throughout the year. In addition to in-house didactic
presentations, fellows may participate in training opportunities with the University of Utah
Forensic Psychiatry Fellowship Program.

The USH Didactic Seminar is held weekly for three hours and consists of several rotating
seminars:

e The Landmark Case Law Seminar occurs weekly and covers a wide range of local and
landmark mental health case law.

e forensic Didactic Seminar is a regularly scheduled seminar that provides didactic education
on a wide range of topics related to forensic practice. The goal of this seminar is to provide
breadth of training in forensic topics. The curriculum is set to meet Forensic Psychology
Speciality Counsel recommendations and provide foundational education to prepare
fellows for board certification in forensic psychology. The seminar is taught by various
fellowship faculties, forensic evaluators, and outside presenters.

e Forensic Assessment Instrument Seminar offers didactic and experiential training on
common forensic assessment instruments, including competence assessment, violence
risk, response style, and juvenile assessment instruments.

e The goal for Case Presentation Seminar is to provide a venue for fellows (and others) to
present their work/thinking to a larger audience and receive feedback from others. The
primary focus of these case conferences is to give fellows an opportunity to discuss and
defend their reasoning and methods. It's not intended to be adversarial, but an
opportunity to be challenged, strengthen evaluation methods and decision-making skills,
and be exposed to alternative considerations.

Expert Testimony and Mock Trial Experience:

Fellows are encouraged and supported in providing expert testimony to the Court throughout
the fellowship. Although we cannot foresee which cases are subpoenaed for testimony, complex
and contested cases are often selected for fellows in hopes of offering fellows a high probability
of providing testimony. In addition to providing expert testimony on cases that fellows evaluated,
observation of forensic evaluator faculty's testimony is also offered throughout the fellowship
year.

The USH Predoctoral Internship Program offers a mock trial experience for interns to gain
exposure to expert testimony during their training year. As part of that experience, fellows serve
in consultative roles to trial attorneys, providing expertise in psychological and forensic matters.
This not only facilitates a high-quality trial experience for the interns, but exposes fellows to
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consultation activities that may be relevant in their work as a forensic psychologist. This
experience usually takes place in the spring months and is typically held at the Brigham Young
University law school, which is local to the hospital.

Supervision:

Fellows receive supervision in various forms throughout the year. Every fellow has a minimum of
two hours of Individual Supervision per week, though they typically receive more. In addition to
rotating primary supervisors during the training year, fellows will also have opportunities to work
with additional supervisors on an adjunct basis depending on the fellows' training goals and
supervisor competency. It is the goal to complete assessments with several supervising
psychologists over the course of the training year. This allows for increased diversity in training
experiences and exposure to other evaluators’ methods and techniques to add to the fellows’
growing independence and formulation of their own evaluation style.

Forensic psychology fellows are also provided training and experience in the provision of clinical
supervision. Interested forensic psychology fellows may supervise predoctoral interns
conducting competency restoration treatment at USH, which is overseen by a licensed
psychologist (i.e., supervision of supervision). There may also be opportunity to supervise
forensic assessments of predoctoral interns or practicum students completing minor forensic
evaluation rotations.

The forensic evaluation team also meets biweekly for Consultation Group, where forensic
evaluators at all levels of training and experience meet to discuss novel or challenging cases, or
to discuss general issues in forensic psychology like ethical dilemmas and best practice
recommendations. Fellows are expected to attend a Consultation Group on a regular basis.

Throughout the training year, fellows develop increasing professional autonomy, preparing them
for independent forensic practice and future roles as supervisors and mentors in forensic

psychology.

Research:

Participation in clinical research is an optional part of the Utah State Hospital Fellowship learning
experience. The focus of the Fellowship training is the development of applied skills.
Nevertheless, a primary value and goal of the training program and the Hospital itself is the
enhancement and extension of the clinical knowledge base as it pertains to individuals with
severe mental illness. Each full-time fellow may be afforded up to four hours of on-site research-
related activities per week. The allotment of research time will be determined by the Fellowship
training faculty. Examples of recent/ongoing forensic research projects include examinations
remote vs. in-person forensic evaluations, intellectual disability and competence to proceed, and
surveying forensic evaluation report consumers.
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Evaluation:

In addition to regular feedback on report writing throughout the year, the program includes a
formal written evaluation process that outlines the fellow's progress during the fellowship year.
These evaluations will identify the strengths and limitations of the fellow’s skills as a forensic
psychologist and occur quarterly. Fellows are encouraged to offer feedback about the strengths
and growth areas of the fellowship program and their supervisors on a regular basis. Fellows will
also provide written feedback about supervisors, didactics, and the program at the conclusion of
the fellowship year.

Statement of Diversity:

The Utah State Hospital Psychology Department strives to provide an optimal working and
learning environment for all faculty and fellows stressing the importance of cultural and
individual diversity in its Fellowship training program. This includes a commitment to recruiting,
retaining, and enhancing the growth of psychology fellows and faculty to represent various
aspects of diversity, including but not limited to age, color, disabilities, ethnicity, gender,
language, national origin, race, religion, sexual orientation, and socioeconomic status. To that
end, the Utah State Hospital psychology department's goals regarding diversity are:

To recruit and retain diverse fellows and faculty
To enhance diversity awareness and advocacy within the department, on campus, and in
the surrounding community

e To promote the infusion of diversity into education and training

Based upon our belief that individual differences enrich the scholarly and professional activities
of psychology, we wish to encourage applicants with personal or culturally diverse backgrounds

to apply.

Information of Interest to Applicants with Disabilities

Applicants with disabilities are encouraged to apply to our program. We can
accommodate a variety of physical disabilities, including disabilities requiring manual and
motorized wheelchair accessibility.

Information of Interest to Minority Applicants

We strive to have Fellowship classes that vary in terms of geography, age, socioeconomic
background, gender, and race/ethnicity. The training faculty has diverse interests,
personal, and professional backgrounds. Moreover, Utah is welcoming of other forms of
diversity including a large and active LGBTQIA+ community.

Diversity advancement is a strong priority for our program. Diversity issues are integrated
into didactic and clinical training. One measure of this diversity is Utah State Hospital
interpreter service provides interpreters for over 170 languages.
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Fellowship training faculty would be pleased to speak with applicants further about any particular
diversity resources or aspects of the Utah or local community that are of interest.

Fellowship Stipend:

The Utah State Hospital Psychology Fellowship offers two full-time Post-Doctoral Fellowship
positions. Fellows are paid a stipend of $53,622 ($25.78/hr). All Fellowship positions are for an
uninterrupted, 12-month period beginning September 1°* and ending August 31° the following
year. There is some flexibility in start date to accommodate internship completion dates. As Utah
state employees, fellows are afforded healthcare benefits (i.e., medical, dental, and vision
insurance), retirement benefits, leave time, paid state holidays (12), clinical supervision toward
licensure, and professional development opportunities. In addition, fellows can take advantage
of many opportunities that are available to hospital personnel, including a free public
transportation pass, use of on-campus recreational facilities, discount tickets to area attractions,
free vaccinations, travel discounts, computer training, and access to an employee assistance
program. To promote work-life balance during the training year, forensic psychology fellows
maintain a four-day work week (four 10-hour shifts Monday through Thursday) and are regularly
able to work remotely.
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Fellowship Training Faculty:

Jeff Haun, Psy.D. ABPP

Pacific University (2007), Clinical Psychology

Licensed Psychologist: Washington (2008 - 2009); Minnesota (2009 - 2022); Utah (2020 - present)
Current Position: Utah State Hospital, Forensic Evaluation Director & Forensic Psychology
Fellowship Training Director.

Interests: Forensic assessment, forensic psychology training and consultation, violence risk
assessment

Michael Brooks, Ph.D., J.D.

Brigham Young University (2001), Clinical Psychology

Licensed Psychologist: Utah (2003 - present)

Current Position(s): Utah State Hospital, Supervising Forensic Psychologist

Interests: Neuropsychological Assessment, Forensic Evaluations, Competency to Stand Trial,
Malingering, Traumatic Brain Injury, Medicolegal Issues

Paul Silvasi, Ph.D.

Gallaudet University (2020), Clinical Psychology

Licensed Psychologist: Utah (2021 - present)

Current Position: Utah State Hospital, Forensic Evaluator

Interests: Clinical Services with the Deaf and Hard of Hearing Population, Forensic Evaluations,
Expert Testimony, Interactions between Deaf Individuals and the Criminal Justice System

Sara Shugert, Psy.D.

Pacific University (2022), Clinical Psychology

Licensed Psychologist: Utah (2023 - present)

Current Position: Utah State Hospital, Forensic Evaluator

Interests: Forensic assessment, malingering, competency restoration, risk assessment,
psychological assessment

Affiliate Forensic Evaluator Faculty:

Brian Bitting, Ph.D., ABPP
Casey Mangnall, Psy.D.
Brittany Plombon, Psy.D.
Steven Rubenzer, Ph.D., ABPP
Meghan Semenick, Psy.D.
Taylor Zadonowicz, Ph.D.
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Application Procedure:

All applicants must be U.S. Citizens and have completed the requirements of an APA accredited
Ph.D./Psy.D. program in clinical or counseling psychology by the start of the fellowship, including
the defense of their dissertation and successful completion of an APA accredited internship.
Applicants from programs accredited by Canadian Psychological Association (CPA) programs are
welcome to reach out to Dr. Haun to ensure their programs meet eligibility criteria.

The following application materials are required:

Statement of Interest

Curriculum Vita

Three letters of recommendation

Graduate transcripts

Graduate school attestation of satisfactory completion of requirements (letter from your

Director of Clinical Training attesting to being on track for graduating prior to fellowship

start date is acceptable)

e A deidentified report sample. Preference is given to a forensic report; however, a clinical
report that includes psychological testing is acceptable.

Application materials can be emailed/mailed to:

Jeff Haun, PsyD, ABPP

USH Psychology Department
1300 East Center Street
Provo, UT 84606
jhaun@utah.gov

Interviews will be offered via videoconferencing platform, with options for in-person tour of the
facility upon request.
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Appendix

Background Checks:

Below are the rules and regulations regarding Utah State Hospital and the State of Utah policy
regarding background checks and employment.

Utah State Hospital (USH) employees work with disabled and highly vulnerable individuals.
The hospital does not employ individuals who have been convicted of crimes which pose a
threat to the safety and well-being of USH patients, staff, and operations.

Procedure:

1. Criminal background checks are completed on all new USH employees and volunteers,
including employees transferring from another state facility. Criminal background checks are
completed on all current USH employees and volunteers at least annually.

2. All new hospital employees and volunteers are required to complete and sign an “Authorization
and Waiver for Criminal History Check” form, as a condition of employment, allowing the hospital
to conduct a criminal background check through the Bureau of Criminal Identification (BCI).
Refusal to consent to a BCI check is subject to administrative action, which may include
termination.

3. BCl reports are classified as confidential and reviewed by authorized hospital administrative
personnel only.

4. Employees who are under the supervision of the criminal justice system and/or have
committed, either convicted or by admission, a felony offense and/or with a misdemeanor
offense including, but not limited to:

crimes against children under the age of eighteen
against disabled adults

drug/alcohol abuse

possession of drug paraphernalia

assault

abuse, neglect, or exploitation

sexual offenses

are independently reviewed by the USH Executive Office to determine eligibility for hire.
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5. USH employees that have committed a criminal offense and/or are under supervision of the
court, must report this conviction to the Human Resources within seven calendar days of the
conviction.

6. USH will abide by UCA 53-10-108. Person Responsible Human Resources Director Review
Period 36 months.

7. Exceptions to this policy must be approved by the Hospital Governing Body.

USH Psychology Time Away From Training Policy:

The Utah State Hospital (USH) Forensic Psychology Fellowship Program provides the opportunity
for forensic psychology fellows who successfully complete the program to receive a minimum of
2000 total training hours, which would facilitate meeting licensure requirements in virtually all
states within the U.S. It is the responsibility of each fellow to ensure that adequate training hours
are achieved and documented to meet the licensure requirements of the jurisdiction(s) in which
licensure is desired. Fellows will need to average 40 hours of work per week to meet the 2000-
hour minimum. Every pay period the fellow earns 4 hours of annual leave and 4 hours of sick
leave to be used at their discretion. At the end of the training year, fellows receive a payout for
unused annual, comp, and excess time. Fellows also receive 8 hours of leave for 12 different
state/federal holidays, unused holiday leave is paid out at the end of the fellowship training year.
Note that no leave time can be used during the last week of fellowship. Extenuating
circumstances requiring a fellow to be away from training more than the aforementioned days
will be evaluated on a case-by-case basis, and the possibility of extending a specific fellow's
training beyond a year to enable him or her to meet a minimum of 2000 training hours may be
considered by the USH psychology faculty.

Nepotism Policy

Consistent with the Utah State Hospital's (USH's) and Department of Health Human Service's
(DHHS's) operational policies and procedures, the Psychology Discipline does not employ
individuals in staff or intern positions where they would supervise or be supervised by a relative,
or where they would work within the same clinical treatment team or unit.

Procedure:

1. Relatives are defined as: father, mother, husband, wife, son, daughter, sister, brother, uncle,
aunt, niece, nephew, first cousin, grandparents, grandchildren, mother-in-law, father-in-law,
brother-in-law, sister-in-law, daughter-in-law, son-in-law, step-children, step-parents, step-
brother, or step-sister.

2. Relatives of the Superintendent, Hospital Clinical Director, Assistant Superintendent, and
Assistant Hospital Clinical Director may not be hired for any position within the hospital, including
staff or intern positions within the Psychology Discipline.

LITAH

LIFE ELEVATED



14

3. If a relative is already working with the Psychology Discipline, the following criteria must be
observed in order for an individual to be hired for a staff or intern position:
a. The related staff member or intern may not participate in the hiring, interviewing, or
selection process of the relative who is seeing employment with the Psychology Discipline.
b. The related staff members and/or interns must be assigned to work on separate units,
with separate treatment teams, and with separate patients.
c.In order to ensure that there is no overlap of duties or supervision, position assignments
to treatment units and teams must be reviewed and approved by the Director of
Psychology Services, the Hospital Superintendent, the Hospital Clinical Director, and the
Hospital Executive Clinical Staff.

4. If staff members and/or interns become related due to marriage, the following criteria must
be observed in order for the individuals to continue their clinical duties within the discipline:
a. The related staff members and/or interns must be assigned to work on separate units,
with separate treatment teams, and with separate patients.
b. In order to ensure that there is no overlap of duties or supervision, position
assignments to treatment units, and teams must be reviewed and approved by the
Director of Psychology Services, the Hospital Superintendent, the Hospital Clinical
Director, and the hospital Executive Clinical Staff.

5. Exceptions to this policy are granted in accordance with UCA 52-3-1.
a. The Hospital Superintendent must approve all requested exemptions.

Drug Use and Drug Testing Policy

The following outline and explain the Drug Use and Drug Testing Policies for the State of Utah
and the Utah State Hospital.

Alcohol and Drug Violations:

USH complies with DHRM Rule R477-14, governing Substance Abuse and Drug-Free Workplace.
7.1. Employees are prohibited from providing alcohol, controlled substances, or
nonprescribed drugs to patients.

7.2. Only authorized personnel (nursing or medical staff) administer medication to
patients.

7.3. Employees are prohibited from unlawfully manufacturing, dispensing, possessing,
using or distributing any alcohol or controlled substance on state property at any time.
7.4. Employees who are, or appear to be, under the influence of alcohol or controlled
substances which impair or may impair function while on duty or on state property are
subject to a reasonable suspicion drug test and/or corrective and disciplinary action.

7.5. Employee personal medication must be secured at all times from patient access.
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